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What motivated Riga 

Stradiņš University to 

participate in an Alliance for 

Innovation?



Project Objective

The H.A.R.M.O.N.Y. project brings together higher education institutions (HEI), 

providers of vocational education and training (VET), research institutions, 

small medium size enterprises (SME), and EU-wide network organizations in a 

joint approach to support European SMEs and their employees to prevent the 

negative consequences of mental health challenges in today's workplaces.

Timeline: 01/01/2025 – 31/12/2027



Partners

1. Rīga Stradiņš University, Latvia
2. ProxyLab, Finland
3. Prios Kompetanse, Norway
4. European Network of Safety and Health Professional Organizations
5. Tolosako Inmakulada Lanbide Ikastola, Spain
6. Vocational Training Institute Modern Biomedical Professions S.A, 

Greece
7. ANT HMS & Bedriftshelse, Norway
8. National Institute of Mental Health, Czech Republic
9. Algebra University, Croatia



▪ Improve the SME employer’s competence to prevent and deal with the 
most common mental health issues among their employees.

▪ Build the capacity of HEI teachers and VET providers to improve 
integration of work-related mental health aspects in their programmes 
and competencies.

Strategic tasks (1/2)



▪ Promote an exchange of good practices among researchers, occupational 
safety and health experts and service providers, and labour market 
actors.

▪ Investigate artificial intelligence (AI) technologies and develop a 
framework and AI architecture to pave the way for the development of a 
personalized self-monitoring tool for SME employees with a previous 
history of mental health issues and employees interested in monitoring 
their own mental health status and preventing mental health problems.

Strategic tasks (2/2)



How are students, researchers, 

and external partners involved?

What internal structures or 

support systems were needed?

What have been the most 

valuable experiences from 

participation in the alliance?



▪ 8 pieces of training modules related to work-related stress, anxiety, and
depression for SME employers to better deal with mental health challenges 
(HEI and VET levels)

▪An AI model’s architecture for better support employees to predict the
eventual fallback of their mental health challenges

▪All will be available on a specially designed digital platform

Expected key outputs



What impact has the project 

had on students’ skills and 

employability?

How does the project 

contribute to societal 

improvements?



Info@harmony-eu.net

Facebook: https://www.facebook.com/harmonyprojecteu
LinkedIn: www.linkedin.com/in/harmony-project-erasmus-25130136a
YouTube: https://www.youtube.com/@HARMONYERASMUS
Website: https://www.harmony-eu.net/

THANK YOU FOR YOUR ATTENTION!

Funded by the European Union. Views and opinions expressed are however those of the author(s) only 

and do not necessarily reflect those of the European Union or the European Education and Culture 

Executive Agency (EACEA). Neither the European Union nor EACEA can be held responsible for them.
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