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Feelings of worth can flourish only in an atmosphere where 
individual differences are appreciated, mistakes are tolerated, 
communication is open, and rules are flexible – the kind of 
atmosphere that is found in a nurturing family.

• https://youtu.be/qtUdWJZ__ms?si=Vh20Lr7QENi4cMgs 

https://youtu.be/qtUdWJZ__ms?si=Vh20Lr7QENi4cMgs


Talking about diversity, …



Context and background 

• The principles of equality and inclusiveness are part of the core values 
of the European Union. 

• Societies are increasingly diverse in many respects (cultures, abilities, 
social groups, sexualities, political opinions, identities, education, 
training, literacy levels etc.). 

• Modern societies and political systems rely on the inclusion and 
active participation of citizens in the democratic process and public 
life regardless of their background or circumstances.

• Growing need to learn to navigate diversity and to create inclusive 
and cohesive societies in Europe. 



Inclusion and Diversity  for Quality  Pedagogy



Target groups and diversity

Target group for the strategy - people with fewer opportunities in life, 
which put them at a disadvantaged situation compared to their peers 
as to participating in the programmes and/or in education and training 
systems. 

Diversity in the context of this strategy refers to differences of all kinds;

- more obvious, such as ethnicity, religion, culture and language

- More complex, such as different (dis)abilities, educational levels, 
social backgrounds, economic situations, health statuses, or the place 
of origin.



What kind of school? What kind of society?



Barriers in accessibility and outreach

• Disabilities 

• Health problems 

• Barriers linked to education and training systems

• Cultural differences

• Social barriers

• Economic barriers

• Barriers linked to discrimination

• Geographical barriers



Challenges and possible interventions

Organizations should prepare the participants well for their project and 
support them before, during and after their experience. 

Challenges Interventions

• Before the project

• During the project

• After the project



Involvement in all stages



The strategy aims can be achieved by
• Establishing a common understanding of those who may be considered people with fewer 

opportunities and set up a coherent framework for including them in the programmes; 

• Increasing commitment to inclusion and diversity from all actors in the programmes’ actions and 
a positive approach to diversity of all kinds in the projects;

• Supporting beneficiary organisations in establishing more quality projects involving people with 
fewer opportunities (e.g. provide training, tools, funding, coaching etc.);

• Reducing barriers to participation in the programmes for people with fewer opportunities and 
helping applicants and potential applicants to overcome these barriers, as well as establishing 
appropriate conditions for learning, working or volunteering by addressing their support needs;

• Fostering the recognition of the experience and competences developed by people with fewer 
opportunities in the programmes and by the people working with them; 

• Ensuring that the focus on inclusion and diversity is taken into account at all stages of the 
programmes’ management and project life-cycle: before (promotion, outreach, support, 
assessment, etc.), during (participant selection, preparation, implementation, results, etc.) and 
after the project (evaluation, dissemination and exploitation of project outcomes, follow-up, etc.). 

• Increase the visibility of inclusion and diversity and its role in the high quality implementation of 
the Erasmus+ and European Solidarity Corps Programmes.



Liz Fosslien



For consideration, inspiration  and action ☺

https://www.bing.com/videos/riverview/relatedvideo?&q=where+the+
hell+is+matt+original&&mid=78447AD4F93232252F2278447AD4F9323
2252F22&&FORM=VRDGAR

https://www.bing.com/videos/riverview/relatedvideo?&q=where+the+hell+is+matt+original&&mid=78447AD4F93232252F2278447AD4F93232252F22&&FORM=VRDGAR
https://www.bing.com/videos/riverview/relatedvideo?&q=where+the+hell+is+matt+original&&mid=78447AD4F93232252F2278447AD4F93232252F22&&FORM=VRDGAR
https://www.bing.com/videos/riverview/relatedvideo?&q=where+the+hell+is+matt+original&&mid=78447AD4F93232252F2278447AD4F93232252F22&&FORM=VRDGAR
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